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Towards the end of Term 1, we were faced with COVID, which had significant impacts on learning and teaching methods 
and programs. At all times, our staff remained committed to continuing our students’ programs, whether teaching on-
site or in a home learning situation. There was never a question of supplying a short-term program, but a commitment 
and dedication to developing ways to ensure that our key programs could be continued in the home learning 
environment.

At all levels, communication was key during these times. Alongside consistent COVID updates provided by the 
Department, our Director General held regular webinars to ensure all Principals were fully informed and had specific 
queries answered. Our staff met daily to both share new online learning platforms and to ensure they remained 
updated on COVID responses, plans and procedures provided by the Education Department. Our parent body were 
provided with ongoing updates via our messaging system, emails, Zoom/Webex meetings, phone calls to each family 
and the creation of a closed Families of Walkaway Primary School Facebook page.

It was an immensely proud moment for me to reflect at the end of the year, how well our whole school community 
managed COVID – the professionalism of the staff, the support of our families and the resilience of our students who 
were well prepared by their families and the staff.

In Term 3 and 4, we said farewell to  three of our staff members, each of who had been a part of the school for a number 
of years. Mrs Barbara Clement, will be remembered by two generations of families for the amazing commitment she 
showed to the success of each student. The saying ‘Try, try, try and soon you will fly’ will be forever remembered by her 
students as a consistent reminder for them to not give up. Ms Tracey Harman will always be remembered for her 
sharing of her passion for science. Students loved having the opportunity to sit on the teacher chair. Ms Harman was 
very committed to the success of each student in her class and held consistent meetings with parents to keep them 
informed. Mrs Elizabeth Cobley was both an Education Assistant, and in later years, the librarian. In both roles, Mrs 
Cobley has always been very proud to be a long serving  member of Walkaway Primary School. She will be remembered 
for many things, not the least of which being setting up and running so many successful book fairs and for the extra 
touches she bought to the school community, including writing individually to each graduate to wish them well on their 
future endeavours.

A process was run early in Term 3 to prepare for these positions for 2021 and beyond. We are so fortunate to welcome 
Mrs Robyn Griechen and Mrs Donna Rowe who will be joining us in Room 1 and Room 6 respectively. 

Our School Board continued on their commitment to our school, developing a School Dress Code Policy, to be in effect 
in 2021, providing feedback and and advice to myself.  2021 will see a time of change for the School Board as well, with 
3 parent positions up for nomination. Our membership tenure plan will ensure continuity for our Board in this time of 
change, with 3 parents remaining consistent in their position.

Our P&C went over and above, with several members completing the training to serve food with COVID safe practices. 
Unfortunately, COVID had a significant impact on their year, with the annual Mother’s Day Morning Tea having to be 
cancelled. Further COVID impacts reached to the Football Tipping Competition, Bunnings Sausage Sizzle and the 
Gymkhana.  The dedicated P&C was still able to contribute significantly to the school, supporting the school in 
purchasing 10 laptops and a charging cabinet for Room 1.

The ambassador program continued having a significant impact on the school. The year of 2020 saw them complete the 
process of selecting our values characters and dedicate considerable time to the planning of our new playground.

Overall, 2020 was both challenging and extremely rewarding. I am very proud to be Principal of a school that showed 
such resilience, understanding and commitment to continuing our students' education and development.

Kind regards

Principal
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A Year of Challenges, Continuity and Change

Megan Barrett       
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Our School 
Plan Targets

COVID had an ongoing impact on 2020, with NAPLAN 
cancelled for the year. For the purposes of this report, the 
reflections will include deliberations made by staff and with the 
Board on our School Plan, along with some operational data 
summaries.

In 2020 we continued to focus on embedding and consolidating 
the whole school strategies introduced over the previous years. 
Our emphasis is on building continuity and consistency 
between classrooms so our students can move seamlessly 
through the classes.

We continue to have a cyclical reflection process, sharing our 
progress towards our School Plan strategies and programs with 
the School Board, inviting their reflections and ideas for our 
further school development.
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• Staff offered Teachwell professional learning which will build on our beginning of 
exploration with daily reviews and further build explicit teaching strategies, with coaching 
embedded

• Embedding peer observations for staff to set personal goals for growth

• Embed student feedback and goal setting

• Build understandings of PRIME Maths and implement at Walkaway

• Collaboratively plan STEM learning projects building the students knowledge and 
experiences of the integrated STEM learning

• Build a wholes school approach to inquiry process

1 Success for all students and 
high quality teaching

 We continued with our focus on Sounds Write, Springboards into Comprehension, PM Benchmark 
testing and Zones of Regulation. 

We were able to celebrate the data which has shown we have an increase in students testing off on both 
Sounds Write and PM testing at an earlier grade. 
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• Build on our explicit teaching strategies of WALT (We are Learning To) and WILF (What I 
am Looking For) to add daily reviews – a daily revision process that assists students in 
transferring knowledge to their long-term memory

• Sought professional learning and complete a trial for PRIME maths
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Seek a cultural tour to build staff understandings of local Aboriginal 
perspectives

Continue to seek training for School Board, with 3 new members up for 
nomination in 2021

Parent, staff and student survey to be completed

Embed positive communication with our families through Seesaw

Whole school approach to Anti-bullying

Developed a Dress Code Policy with the School Board which fosters a respect for our 
school uniform and the school

Received training for our school board

Invited Kate Foster, Kids Hub, to complete a workshop series with the students, 
building their understanding of the brain and how it works, and strategies to overcome 
challenges

Desert Blue Connect presented Protective Behaviours

Sounds Write Parent Information

Ongoing and consistent communication with families during COVID - preparation of 
home learning packs both online and physical resources

Father's Day STEM Day 

Ambassadors helping at the museum
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At Walkaway Primary School we have, and continue to be committed to, a collegiate leadership model where we 
are all accountable for school improvement and the selection of programs/strategies which foster student 
progress and achievement. We continue to refine a cyclical process towards reflecting on our School Plan on a 
regular basis (Term 2 and Term 4), allowing us to celebrate our success and set new directions for development.

A reflection early in 2020 was that our students understand the growth mindset and ones of regulation 
principles but lacked the application of these strategies to address challenges as they arise.

 COVID forced to reflect on our communication methods with our families. We spent time building our 
knowledge of Seesaw, Zoom and Webex. Staff prepared online learning opportunities using a combination of 
these platforms, along with phone calls, email and our messaging system. 

2
Positive relationships and 
effective governance and 
leadership



Page 6

Student Centred Funding 2020

All funding is calculated at the February Census. The school distributes the funding to either salaries or cash 
as per the school budget. Most funding is allocated to support our students education by employing the 
workforce.

Per student funding         $  479,973.00
Student and school characteristics    $  506,786.13
Disability adjustments        $     11,597.04
Targeted initiatives         $   20,980.00
Operations Response Allocation      $    46,108.81
Regional Allocation         $       8,151.43
Sub Total           $1,073,596.41
Transition adjustment        $             0.00
Total after transition adjustment     $1,073 596.41
Cash Carry Forward         $    96,839.00
Salary Carry Forward        $    43,821.00
Overall Total          $1,214,246.41

PER STUDENT FUNDING AT CENSUS

Kindergarten          $   43,641.00
Pre-Primary            $  49,866.00
Year 1             $  49,866.00
Year 2             $    91,421.00
Year 3             $   58,177.00
Year 4             $    83,112.00
Year 5             $  34,630.00
Year 6             $  69,260.00
Total            $479,973.00

STUDENT AND SCHOOL CHARACTERISTIC FUNDING (DETAILED) AT CENSUS

Student Characteristics
Aboriginality          $   5,065.00
Disability            $  51,375.80
Social Disadvantage        $   18,221.16
Sub Total           $ 74,661.96
School Characteristics
Enrolment-linked Base       $ 391,718.24
Locality             $ 40,405.93
Sub Total           $ 432,124.17
Total            $ 506,786.13

TARGETED INITIATIVES (DETAIL AND AT CENSUS)

National Partnerships on 
Universal Access to Early Childhood Education    $   8,730.00
Sporting Schools Program           $   5,250.00
STEM Enterprise Schools           $   7,000.00  
Targeted Initiatives Total            $ 20,980.00

OPERATIONAL RESPONSE ALLOCATION (DETAIL)

Additional Cleaning Time (COVID-19)       $  45,961.81
Servicing of Sanitary and Nappy Bins – non metro schools $        147.00
Operational Response Total          $  46,108.81

REGIONAL ALLOCATION (DETAIL)

Midwest Regional Operational Response Allocation   $    8,151.43
  



CELEBRATIONS
2020

Father's Day STEM Challenge

Harmony Day Performance
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Open Morning

Kids Hub

Protective Behaviours - 
Parent Information Night

Pre-Primary Museum Excursion


